
To follow is Amigo’s gender pay gap report for the snapshot date of 5th April 2021.

The table below shows our overall mean and median gender pay gap between males and females, 
based on hourly rates of pay as at the snapshot date
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Whilst the leadership team at Amigo won't rest until our gender pay gap is non-existent, we are 
very proud of halving our median gender pay gap from April 2020 (10%) to April 2021 (5%). Even 
more pleasing to report is that all measures (mean and median) for both pay and bonus have 
improved since 2020.

We attribute this to the newly formed board and C-suite, who started their formation from August 
2020. A business priority from the beginning was to review any disparities between pay between 
genders and act immediately if identifying anything unjust.

Whilst we are still operating in very challenging business conditions, making recruitment in Whilst we are still operating in very challenging business conditions, making recruitment in 
particular a challenge, we have taken the following steps to promote gender diversity:

Historically, Amigo has been a business lead with males dominating management and leadership 
roles, a legacy the new board and Exco are passionate about leaving behind. 



Introducing an ESG strategy (which is currently in development). A focal pillar of this 
strategy is Diversity Equity & Inclusion, starting with the introduction of our Responsible 
Business Council and data collection from our employees and recruitment candidates.

Introduce leadership development initiatives:  for current and future leaders, offering 
specialist support to women looking to move into senior leadership roles or take the next 
step in their career. 

Mentoring: Our female board member to mentor some of our women, an area she is both Mentoring: Our female board member to mentor some of our women, an area she is both 
passionate about and experienced in.

Next in our quest to reduce the gender pay gap is:


